
Amy M. Fritsky, Esq., Associate  

Amy M. Fritsky focuses her practice on claims involving 
employment discrimination, wrongful termination, 
retaliation, and other related labor and employment 
claims. Ms. Fritsky also advises clients on employment 
policies and procedures, progressive discipline, and 
separation of  employment. 
 
Ms. Fritsky is a graduate of  Temple University Beasley 
School of  Law, where she was the Managing Editor of  the 
Temple Political and Civil Rights Law Review and served 
as a judicial extern for the Honorable Jerome B. Simandle 
of  the United States District Court for the District of  
New Jersey.    
 
Before attending law school, Ms. Fritsky worked as the 
human resources manager for a software consulting firm 
located in Philadelphia.  
 
Her professional memberships include the Pennsylvania 
Bar Association Women in the Profession Committee 
(2008-Present), the Pennsylvania Bar Association Women 
in the Profession Committee Mentoring Task Force 
(2010-2011), and the Pennsylvania Bar Association Quality 
of  Life/Balance Committee (2011-2012). 
 
 
 
 

Contact 
MCS Building 
10 South Leopard Road 
Paoli, Pennsylvania 19301 
(610) 408-2049 
(610) 854-1853 Fax 
afritsky@rubinfortunato.com 
 
Education 
University of Pennsylvania (B.A., 1995) 
 
Temple University Beasley School of Law 
(J.D., 2005) 
 
Practice Focus 
Employment Litigation - Employers 
Employment Counseling - Employers 
Employment and Related Agreements 
 
Admitted to Practice 
Pennsylvania, 2005 
New Jersey, 2005 
United States District Court for the 
Eastern District of Pennsylvania, 2006 
United States District Court for the 
Western District of Pennsylvania, 2007 
United States District Court for the 
District of New Jersey, 2009 



Awards & Honors 

• Selected for inclusion in Super Lawyers-Rising Stars Edition 2011 
• Terrence H. Klasky Memorial Award, Temple University Beasley School of Law  
• Lena L. Hale Memorial Prize, Temple University Beasley School of Law  

Practice Highlights 

• Merrill Lynch, Pierce, Fenner & Smith Incorporated v. Milnes, FINRA No. 09-05711: 
Successful prosecution of breach of contract and unjust enrichment claims, while defending 
against claims for breach of contract, negligent supervision, tortious interference, and violation 
of the Pennsylvania Wage Payment and Collection Act  

• Merrill Lynch, Pierce, Fenner & Smith Incorporated and Merrill Lynch International Finance, 
Incorporated v. Lynn, FINRA No. 10-01448:  Successful prosecution of breach of contract and 
unjust enrichment claims, while defending age discrimination, wrongful termination, breach of 
contract, and unfair competition claims 

• Merrill Lynch, Pierce, Fenner & Smith Incorporated v. Pippenger, FINRA No. 09-02967:   
Successful prosecution of breach of contract and unjust enrichment claims, while defending 
breach of contract, tortious interference, and defamation claims 

• Miller v. Merrill Lynch, Pierce, Fenner & Smith Incorporated, FINRA No. 05-06605:  
Successful defense of wrongful termination and defamation claims 

• Elinsky v. Merrill Lynch, Pierce, Fenner & Smith Incorporated, et al. FINRA No. 05-01212:  
Successful prosecution of breach of contract and unjust enrichment claims, while defending 
wrongful termination, breach of contract, and defamation claims 

• Divietro v. Merrill Lynch, Pierce, Fenner & Smith Incorporated, et al. FINRA Nos. 06-03661; 
06-03674:  Successful prosecution of breach of contract, misappropriation and conversion of 
trade secrets, and unfair competition, while defending claims of slander per se 

• Murphy v. Merrill Lynch, Pierce, Fenner & Smith Incorporated, et al. FINRA No. 05-02481:  
Successful defense of claims for breach of implied contract, misappropriation, unfair 
competition, unjust enrichment, and defamation 

• Parexel International Corp., et al. v. Feliciano, United States District Court for the Eastern 
District of Pennsylvania, Civil Action No. 04-CV-3798:  Assisted in successful prosecution of 
first Sarbanes-Oxley whistleblower case in the Eastern District of Pennsylvania.  Claims also 
included wrongful termination and breach of contract 


